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5325 E. pacific Coast hwy. 2 Orchard 5619 Airline Dr.
Long Beach, CA 90804 Lake Forest, CA 92630 Houston, TX 77076

Tel:562-597-31286
Fax;562-498-7167

Tel:945-462-9500
Fax:949-273-5898

Tel:713-699-3628
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Golden Flonda Realty & Invest.
5399 W Hwy 192, Ste.310
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Fax:713-771-9701 Fax:T14-817-8588 Fax:407-363-7578
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Admiral Motel Atlas Hospitality Group Vic Inn-Temnational Co.
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Houston, TX 77009 Irvine, CA 92612 Monterey Park, CA91754
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Win Time Hotels Group Brighton Management LLC Anchor Motel
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Tel:858-695-2300 Tel:909-860-6255 Tel:714-635-6888
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Roadmap that will work

I B 2 O R i L S

Time is flying. The 2nd years of our convention
for the Taiwan Hotel and Motel Association of
North America are here now. As I mentioned on
our last meeting in Las Vegas. We go through the
3-C process to move to our current establishment.
Connection, Communication and Cooperation.
These three elements are crucial to the growth
and continue growth of our association. Through
this 3-C process, it link the relationship, friendship
of all of our associated member such as region in
Southern California, South East of US, New Jersey
and Florida. Now our base of this Association is
formed. What is the next step that we need to
take? I feel the following issues are important for
our future growth.

1. Broaden the base of our Association through
the assistant to form and growth of different
Association Member in different region at the
US territory.

2. Invite more Individual or an Organization”
from different region to get involved.

3. Invite more and more youth group and new
generation to get involved,

4. Exchange idea and knowledge on the local
hotel investment, marketing, labor issues, law
change etc.

5. Get the attention from and if possible get
involved with the mainstream of Hotel
Company, Group and Mass Media and/or
Government.

The different between the Asia America
Association with our Association is they pull all
resource to one huge Association. We have the
local region Association to serve our local member
and we start to pull all resource together on the
National level. The following steps will help our
Association either local or Mational will make it
work even better.
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1. Joint Annual Convention once a year instead of
several conventions in wvarious regions and
gradually to expand to the global level. It will take
all resource together and draw more attention
from the mass media. For example, the Asia
America Hotel and Motel Association claim that
their associated member dormitory 34% of the
market share of the US Motel, Hotel ownership.
That will draw the attention from the media of the
mainstream. Joint annual convention will draw the
work force and financial resource together from
various regions. The numbers of attendee will be
huge too. In the meantime, we still can have the
educational Seminar in the local level that will
serve the need of the new idea,

2. Market skill and investment update in the local
level. The annual convention can be a convention
for a few days instead of one-day convention with
a lot of knowledge seminar, network and relax. In
addition, make it a fun place to meet both
entertaining and worthwhile.

3. All of our media publication needs to be either
in English only or bi-lingual in both in English or
Mandarin. In order to communicate with the
mainstream and second generation. That is a very
important step and that is the reason why the Asia
America Association is growing so fast and well
known by the mainstream in such a short period.
In the same token, we should incorporate the
newsletter from different region into one huge and
well-written publication on an annual base.
Moreover, the local region still can have a few
issues that addressed to some problem that
involved in the local level.

4. In order to enhance the activities and its
contribution to the member of our Associations
and the lodaing industry, we need to implement
several committees to make this Association well
organized and stronger.
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a. Annual Conference Committee: The Annual
Conference is a most important event of this
Association. It take a year planning, the committee
need to work with different region and developing
a program that covering the area of educational
events, network to the Association member,
inviting vendor to participate.

b. Membership Development Committee: Invite
and encourages the acquisition of new members,
helping new members to establish their regional or
global Association, inspires the retention of
existing members and its effort and involvement
with our Association.

¢. Education Committee: The Education
Committee builds relationship with educational
institutions and develop seminars and training
program to meet the need of our Association
member and the ever change and challenge
market of Lodging Industry.

d. Member Benefits Committee: This Committee
needs to contact endorsed member, search for
benefit program that will benefit to our Associated
Member, negotiate with Government with the
F;ut:ﬂic Committee on any law that will affect our
members.

e. Public Relation Committee: This Committee
must be well connected with other Lodging
organization and Federal and State-wide level
Government Entities.

f. Permanent Headquarter Committee: This
Committee is a long term Committee that is aiming
to raise fund, planning, finding a site to build a
headquarter hotel and conference facilities that
will be able to host all future meeting and
conference and the income can support the
organization for the future growth.

I do hope this will enhance our organization and
meeting future growth or our organization.
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Employer Hiring Guidelines for ADA Compliance

1. Make reasonable accommodations in the
application and interview process itself.
a. Allow blind applicants to submit application
information orally.
b, Make a sign interpreter available for a deaf
person.
c. Make pre-employment tests available in
alternative forms.
d. Conduct only tests that are job-related and
consistent with business necessity.
e. Give advance notice if tests are required, so
an applicant can request an accommodation.

f. Hold interviews at fully accessible locations.

2. Use a written job description as the basis for
interviews. The applicant should be read or shown
the job description. The job description should be
used to formulate specific, job-related interview
questions for all applicants. The EEOC allows an
employer to attach a written job description to the
application form. If the employer follows these
procedures, you may ask: "Are you able to
perform these tasks with or without an
accommodation?” and "If so, with an
accommodation, how would you perform the
tasks, and with what accommodation?” See the
EEOC Technical Assistance Manual §5.5(d), p V-9.
If you do not use a job description and selection
procedures, you may not be able to defend your
hiring decisions.

3. Give all applicants a tour of the office, plant, or
facility where he or she would work (unless there
are security or trade secret constraints). This
approach helps to  determine  what
accommodations might be necessary for each
applicant. You can ask the applicant, for example:
a. Is there anything about this work station that
is a barrier to your ability to perform the duties
required?
b. What structural changes to this work space
do you think will be necessary so that you can
have
full access using your wheelchair?

4. When the applicant discloses a disability, ask
the applicant what accommodations he or she
knows of that could overcome the limitation. For
example, you could ask:
a, What accommodations do you think will be
necessary?
b. What accommodations did your last employer
make?
c. Do you have reliable means to get to work?
d. What kind of equipment would you need to
enable you to use the telephone?

5. Recognize that an applicant's lack of knowledge
of what accommodations are available, or may be
necessary, does not relieve employers of
responsib ility for determinin g available
accommodations. Employers should contact
yourHRdepartment for referrals to disability
support groups or rehabilitation agencies for
information and/or consultation.

6. Once potential accommodations have been
identified, assess the effectiveness of each
potential
accommodation in assisting the applicant to
perform effectively. Consider:
a. Which one(s) the applicant prefers, and why;
b. Whether certain accommodations will be
more effective.

7. If the accommodations are reasonable,
determine whether the applicant is otherwise
qualified. Employers need not make an
accommodation for a person who s not
igotherwise qualified.i” A person who is not
otherwise qualified is a person who does not
satisfy all the skill, experience, education, and
other job-related selection criteria. This is why the
job descriptions are so important. Without the

job description, it is hard to establish all the
job-related selection criteria.
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8. Determine whether the accommodation is
reasonable. The employer has the burden of
proving that a specific accommodation would
create an undue hardship. Usually, proof turns on
the size of the employer, the cost of the
accommodation, the effect of the accommodation
on other employees, and the effect on operations.
Negative effect on employee morale is not, by
itself, undue hardship, and disruption to other
employees should not be considered if the
disruption is the result of the employees' fears and
prejudices.

5. Select the best qualified applicant, making sure
that the subjective or intangible considerations
that affect the decision are not tainted in any way
by an applicant's disability or the need for
reasonable accommodation.

10. Document your employment selection
decisions. Explain why the candidate selected fit
the job-selection or performance criteria better
than the other candidates.

How Do I Know If My Worksite Is
Accessible?

The following are some questions to keep in
mind when determining physical accessibility:

#Are there designated parking spaces for
persons with disabilities that are close to the
entrance of

the worksite?

# Is there a pathway without abrupt level
changes or steps that leads from the parking
area to the entrance?

# If ramps are used to provide access, are
they appropriately graded and are handrails
provided?

Are the doors wide enough (36 inches) for
people using wheelchairs? Are they easy to
open (e.g., not excessively heavy, with easily
grasped handles, or automatic)?

# Is the personnel office in an accessible
location?

# Are pathways to the bathroom, water
fountain, and public telephone accessible?
Can people with disabilities use them?

# Are elevators accessible to all persons with
disabilities (e.qg., control panels lower than 54
inches from the floor, raised symbols or
numbers on the control panels)?

# Is all signage appropriate and accessible

for persons with visual, learning, and
cognitive

disabilities (including the use of symbols and
graphics)?

# Does the emergency warning system
include both audible and visual alarms?

Reasonable Accommodation and Job
Applicants

May an employer ask whether a reasonable
accommodation is needed when an applicant
has not asked for one?

An employer may tell applicants what the
hiring process involves (e.g., an interview, timed
written test, or job demonstration), and may ask
applicants whether they will need a reasonable
accommodation for this process.

During the hiring process and before a
conditional offer is made, an employer generally
may not ask an applicant whether s/he needs a
reasonable accommodation for the job, except
when the employer knows that an applicant has
a disability -- either because it is obvious or the

applicant has voluntarily disclosed the
information -- and could reasonably believe that
the applicant will need a reasonable
accommodation to perform specific job

functions. If the applicant replies that s/he
needs a reasonable accommodation, the
employer may inquire as to what type.
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After a conditional offer of employment is
extended, an employer may inquire whether
applicants will need reasonable accommodations
related to anything connected with the job (i.e.,
job performance or access to benefits/privileges
of the job) as long as all entering employees in
the same job category are asked this question.
Alternatively, an employer may ask a specific
applicant if s/he needs a reasonable
accommaodation if the employer knows that this
applicant has a disability -- either because it is
obvious or the applicant has voluntarily
disclosed the information -- and could
reasonably believe that the applicant will need a
reasonable accommodation. If the applicant
replies that s/he needs a reasonable
accommodation, the employer may inguire as to
what type, :

u

Does an employer have to provide a
reasonable accommodation to an applicant with
a disability even if it believes that it will be
unable to provide this individual with a
reasonable accommodation on the job?

Yes. An employer must provide a reasonable
accommodation to a qualified applicant with a
disability that will enable the individual to have
an equal opportunity to participate in the
application process and to be considered for a
job (unless it can show undue hardship). Thus,
individuals with disabilities who meet initial
requirements to be considered for a job should
not be excluded from the application process
because the employer speculates, based on a
request for reasonable accommodation for the
application process, that it will be unable to
provide the individual with reasonable
accommodation to perform the job. In many
instances, employers will be unable to
determine whether an individual needs
reasonable accommodation to perform a job
based solely on a reguest for accommodation
during the application process. And even if an
individual will need reasonable accommodation

Taiwan Hotel & Motel Association of North America =

to perform the job, it may not be the same type
or degree of accommodation that is needed for
the application process. Thus, an employer
should assess the need for accommodations for
the application process separately from those
that may be needed to perform the job.

Example A: An employer is impressed with an
applicant’s resume and contacts the individual to
come in for an interview. The applicant, who is
deaf, requests a sign language interpreter for the
interview. The employer cancels the interview and
refuses to consider further this applicant because
it believes it would have to hire a full-time
interpreter. The employer has violated the ADA.
The employer should have proceeded with the
interview, using a sign language interpreter
(absent undue hardship), and at the interview
inquired to what extent the individual would need
a sign language Interpreter to perform any
essential functions requiring communication with
other

people.

Example B: An individual who has paraplegia
applies for a secretarial position. Because the
office has two steps at the entrance, the employer
arranges for the applicant to take a typing test, a
requirement of the application process, at a
different location. The applicant fails the test. The
employer does not have to provide any further
reasonable accommodations for this individual
because she is no longer qualified to continue with
the application process.
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Hiring Policy (Manager Version)

Planning

The process of interviewing should start well
before the applicant arrives. It is essential that
interviews focus on the applicant’s ability to
perform the job, rather than on nonessential
personal matters that may offend, invade privacy,
create bad feelings, or lead to discrimination
claims. The supervisor or manager most familiar
with the job should prepare a list of the
knowledge, skills, and abilities related to essential
job functions that the applicant must exhibit or
possess in order to do the job. Having this
information available will help the interviewer
when reviewing resumes and applications, and in
preparing interview questions that are related to
essential job functions.

Read the Resume and Application

By reviewing the resume and application ahead
of time, you will be better prepared to ask specific
questions about jobs held, duties performed, and
related matters beyond the scope of what is
merely indicated on paper.

Prepare a List of Questions

In developing a list of specific questions to ask
each applicant, start with questions about the
knowledge the person must have to perform the
job rather than about the abilities it would be nice
for the applicant to have. These questions are
likely to be fairly direct, requiring only "Yes" or
"No" answers or short responses of a few
sentences at most (for example, "What software
packages have you used?"). Then prepare a list of
open-ended questions. These may be used to
assess the applicant's ability to think, to formulate
an organized response, and to communicate
effectively—presuming these abilities are job
related.

SUGGESTED QUESTIONS FOR
INTERVIEWING APPLICANTS

1. How did you choose this line of work?

2. What did you enjoy most about your last job?
3. What did you like least about your last job?

4. What has been your greatest frustration or
disappointment on your present job? Why?

5. What are some of the pluses and minuses of
your last job?

6. What were the circumstances surrounding
your leaving your last job?

7. Did you give notice? How much notice?

8. Why should we be hiring you?

9. What do you expect from this employer?

10. What are three things you will not do in
your next job?

11. What would your last supervisor say your
three weaknesses are?

12. What are your major strengths?

13. How can your supervisor best help you
obtain your goals?

14, How did your supervisor rate your job
performance?

15. In what ways would you change your last
supervisor?

16. What are your career goals during the next
1 to 3 years? 5 to 10 years?

17. How will working for this company help you
reach those goals?

18. What did you do the last time you received
instructions with which you disagreed?

19. What are some of the things about which
you and your supervisor disagreed? What did
you do?

20. Which do you prefer, working alone or
working with groups?




In-Person Interview

The purpose of the in-person interview is not
simply to verify the resume or application form.,
It is to learn about the candidate, evaluate the
candidate's ability to perform the job, and
determine the "comfort level" with the
candidate.

Generally, interviews are more effective when
the applicant is put at ease and the interviewer
establishes a friendly atmosphere. Once this is
accomplished, you can proceed with the
prepared list of questions that indicate the
applicant's general fitness for the position, as
well as reviewing the applicant's education,
experience, and other job-related matters.

Interview Format

The actual format of the interview will vary
with the type of job. For example, an interview
with an entry-level/nonexempt worker might
last 30 minutes or so, and the questions will be
rather direct, requiring relatively short, specific
answers. Interviews with professionals may run
in excess of 1 hour and be more in-depth and
nondirective. Generally, the rule is for the
interviewer to maintain control, but let the
applicant do most of the talking. By keeping the
objectives of the interview clearly in mind, you
will be able to guide the applicant into a
discussion related to those objectives. Some
interviewers prefer to invite at least one other
person to sit in on the interview and have
several other staff members meet the applicant.
To ensure consistency, many interviewers use
the same interview questions for each
candidate. Responses to open-ended, situational
interview guestions (typical on-the-job
problems) can be compared to the job's
requirements.,

Let the Applicant Interview You

Taiwan Hotel & Motel Association of North America ===y

Set aside time for applicants to ask you
questions. In fact, this is a good way to end the
interview. At a minimum the applicant will want
to know about the specific job, the company,
and why he or she should consider joining it.
Plan to have time for this at the end of the
interview, and let the applicant know at the
beginning of the interview that he or she will
get an opportunity to ask you some questions.
In this way, you may be able to keep the
interview "on track" and still allow the applicant
an opportunity to learn what he or she needs to
know about your company. Additionally, letting
the applicant know in advance that he or she
will have an opportunity to ask questions at the
end will give the applicant a chance to formulate
guestions and give you a chance to evaluate the
applicant's critical thinking ability, as well as his
or her level of interest in your company.

Discrimination-Free Interviews

Job interviews, in particular, are legal land
mines. A biased interviewer, an illegal question,
or even a seemingly innocent question that
elicits personal information unrelated to the job
can trigger a discrimination complaint.
Interviewers must be careful not to make
statements or promises that may be construed
as oral contracts—these can lead to breach of
contract claims. Interviewers should be
extremely careful in wording questions.

Equal Employment Opportunity Policy

Federal civil rights legislation, and comparable
legislation in most states, requires employers to
observe hiring practices that do not discriminate
on the basis of race, color, creed, age, sex,
national origin, or disability. State laws
sometimes expand the protected categories
beyond the federal law. The key to avoiding
such discrimination is to be familiar with state
and local statutes and to use objective, job-
based criteria for all hiring decisions.
the application process.




~— II=ENESEBIREL BN SIEE

Some ground rules for successful

interviewing are:

" Concentrate on subjects that are clearly tied to
the job itself, such as work experience, particular
skills, and educational background. Avoid sensitive
areas.

" Stay away from questions pertaining to any
mental or physical impairment a candidate may
have, but you may ask a candidate how he or she
would perform a certain job-related activity.

" Be consistent in your questioning. Don't pose
certain questions to female applicants only, for
example. That's a telltale sign of discrimination.
Also, certain questions are illegal (e.g. How old are
you? Do you have children? Are you married? Can
you work on Sundays or do you attend church?).

" Nothing should be said or done to indicate that
certain jobs are traditionally filled by one gender
or one ethnic group, etc.

" Interviewers (both HR staff and supervisors)
should be as balanced as possible in terms of
racial, sexual, ethnic, and religious makeup.

Try to avoid such common errors as:

" The "halo" effect—when interviewers are unduly
influenced by a single trait, which affects their
judgment of the applicant's other characteristics.

" Stereotyping—making a judgment based on
group membership (racial, ethnic, etc.) rather than
on the basis of the applicant’s individual abilities

and characteristics.

" "Just like me" syndrome—favoring an applicant
because the applicant’s attitudes and opinions are
similar to the interviewer's,

Rate the Candidates

The time to make notes about an applicant is
immediately after the interview. It's too easy to
forget facts about specific applicants in the
course of a busy day, especially if you see a
number of applicants. Use the list of questions
that was prepared before the interview and rate
each applicant against each question. Be certain
that all ratings and remarks are strictly job-
related. If several interviewers see the same
applicant, they should do their own evaluation
and compare notes. This should be a relatively
easy process if each interviewer worked with
the same set of questions; areas of agreement
and disagreement will be readily apparent.

It is expected that all applicants will be told
whether they got the job—one way or the other.
There is no law requiring an employer to tell
rejected applicants specifically why they weren't
chosen (unless the decision not to hire was
based on a consumer credit report). Assistance
with the Hiring Process If you have any
guestions about the hiring process, or need

additional information about interviewing
candidates, contact the human resources
department.
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In-Person Interview

The purpose of the in-person interview is not
simply to verify the resume or application form.
It is to learn about the candidate, evaluate the
candidate's ability to perform the job, and
determine the "comfort level" with the
candidate,

Generally, interviews are more effective when
the applicant is put at ease and the interviewer
establishes a friendly atmosphere. Once this is
accomplished, you can proceed with the
prepared list of questions that indicate the
applicant's general fithess for the position, as
well as reviewing the applicant's education,
experience, and other job-related matters.

Interview Format

The actual format of the interview will vary
with the type of job. For example, an interview
with an entry-level/nonexempt worker might
last 30 minutes or so, and the guestions will be
rather direct, requiring relatively short, specific
answers. Interviews with professionals may run
in excess of 1 hour and be more in-depth and
nondirective. Generally, the rule is for the
interviewer to maintain control, but let the
applicant do most of the talking. By keeping the
objectives of the interview clearly in mind, you
will be able to guide the applicant into a
discussion related to those objectives. Some
interviewers prefer to invite at least one other
person to sit in on the interview and have
several other staff members meet the applicant.
To ensure consistency, many interviewers use
the same interview questions for each
candidate, Responses to open-ended, situational
interview qguestions (typical on-the-job
problems) can be compared to the job's
requirements.

Let the Applicant Interview You
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Set aside time for applicants to ask you
questions. In fact, this is a good way to end the
interview. At a minimum the applicant will want
to know about the specific job, the company,
and why he or she should consider joining it
Plan to have time for this at the end of the
interview, and let the applicant know at the
beginning of the interview that he or she will
get an opportunity to ask you some questions.
In this way, you may be able to keep the
interview "on track” and still allow the applicant
an opportunity to learn what he or she needs to
know about your company. Additionally, letting
the applicant know in advance that he or she
will have an opportunity to ask questions at the
end will give the applicant a chance to formulate
questions and give you a chance to evaluate the
applicant’s critical thinking ability, as well as his
or her level of interest in your company.

Discrimination-Free Interviews

Job interviews, in particular, are legal land
mines. A biased interviewer, an illegal question,
or even a seemingly innocent question that
elicits personal information unrelated to the job
can trigger a discrimination complaint.
Interviewers must be careful not to make
statements or promises that may be construed
as oral contracts—these can lead to breach of
contract claims. Interviewers should be
extremely careful in wording questions.

Equal Employment Opportunity Policy

Federal civil rights legislation, and comparable
legislation in most states, requires employers to
observe hiring practices that do not discriminate
on the basis of race, color, creed, age, sex,
national origin, or disability. State laws
sometimes expand the protected categories
beyond the federal law. The key to avoiding
such discrimination is to be familiar with state
and local statutes and to use objective, job-
based criteria for all hiring decisions.
the application process.
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Some ground rules for successful

interviewing are:

" Concentrate on subjects that are clearly tied to
the job itself, such as work experience, particular
skills, and educational background. Avoid sensitive
areas.

" Stay away from questions pertaining to any
mental or physical impairment a candidate may
have, but you may ask a candidate how he or she
would perform a certain job-related activity.

" Be consistent in your questioning. Don't pose
certain questions to female applicants only, for
example, That's a telitale sign of discrimination.
Also, certain questions are illegal (e.g. How old are
you? Do you have children? Are you married? Can
you work on Sundays or do you attend church?).

" Nothing should be said or done to indicate that
certain jobs are traditionally filled by one gender
or one ethnic group, etc.

" Interviewers (both HR staff and supervisors)
should be as balanced as possible in terms of
racial, sexual, ethnic, and religious makeup.

Try to avoid such common errors as:

" The "halo" effect—when interviewers are unduly
influenced by a single trait, which affects their
judgment of the applicant's other characteristics.

" Stereotyping—making a judgment based on
group membership (racial, ethnic, etc.) rather than
on the basis of the applicant's individual abilities
and characteristics.

" "Just like me" syndrome—favoring an applicant
because the applicant’s attitudes and opinions are
similar to the interviewer's,

Rate the Candidates

The time to make notes about an applicant is
immediately after the interview. It's too easy to
forget facts about specific applicants in the
course of a busy day, especially if you see a
number of applicants. Use the list of questions
that was prepared before the interview and rate
each applicant against each gquestion. Be certain
that all ratings and remarks are strictly job-
related. If several interviewers see the same
applicant, they should do their own evaluation
and compare notes. This should be a relatively
easy process if each interviewer worked with
the same set of questions; areas of agreement
and disagreement will be readily apparent.

It is expected that all applicants will be told
whether they got the job—one way or the other.
There is no law requiring an employer to tell
rejected applicants specifically why they weren't
chosen (unless the decision not to hire was
based on a consumer credit report). Assistance
with the Hiring Process If you have any
questions about the hiring process, or need

additional information about interviewing
candidates, contact the human resources
department.
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California New Hotel Development Survey
Year-End 2006

LT

Atlas

HOLFITALITY GHOLP

Regional Highlights: Southern California

Los Angeles County

Los Angeles County had no new hotels open in 2006. 252 rooms opened in three
properties in 2005.

The 1,483 rooms under construction represent a 133% increase from the 642 rooms in
2005. The 372-room Embassy Suites in Glendale is the largest hotel currently under
construction in the county.

Orange County

Orange County had three hotels that totaled
491 rooms open in 2006, with the 252-room
Doubletree Guest Suites Anaheim
Resort/Convention Center being the largest.
No new hotels opened in 2005,

The 1,213 rooms under construction represent
a 51% increase over the 803 rooms in 2005.
The largest hotel under construction s
Marriott 400-unit Newport Coast Villas.

San Diego County

Two hotels totaling 128 rooms opened in San
Diego County in 2008, a 571% decrease from
the 865 rooms opened in 2005. The 86-room
West Inn and Suites in Carlsbad was the
largest hotel that opened in 2006

The county has 3770 rooms under
construction, a 113% increase from the 1,786
in 2005. The 1,190-room Hilton San Diego
Convention Center Hotel is the single largest West Inn & Sultes Carlsbad
hotel under construction in California.
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Riverside County

Riverside County had one hotel open in 20086,
the 14B6-room Embassy Suites in La Quinta.
This was a 38% room decrease from 2005,
when 1599 rooms opened.

The 647 rooms under construction are a 73%
increase from the 375 rooms in 2005, The 344-
room Agua Caliente Casino Hotel in Rancho
Mirage is the largest hotel under construction in
Riverside County.

San Bernardino County

San Bernardino County had 415 rooms open
from four hotels in 2006. This was a 20%
decrease from the 517 rooms opened in 2005.
The largest was the 122-room Hilton Garden
Inn in Rancho Cucamonga.

The county has 610 rooms under construction,
an 18% decrease from the 746 rooms in 2005.
The largest hotel under construction is the 138-
room Hilton Garden Inn in Victorville.

Ventura County

324 rooms opened in three hotels in Ventura
County in 2008, a 13% decrease from the 371
cpened in 2005, The largest hotel to open was
the 267-room Four Seasons Hotel in Wesilake
Village.

The 160 rooms under construction in 2008
show an 80% decrease from the 795 rooms in
2005. The 160-room Residence Inn in
Westlake Village is the only Ventura County
hotel under construction

San Mateo County led Morthern California in the
number of rooms opened, with 550 from two
hotels. The hotels that opened were the 350-
room Westwind Inn at the Travis Air Force Base
and the 200-room Four Seasons Hotel Silicon
Valley at East Palo Alto

With 1.312 rooms in nine properties under
construction, Sacramento County leads Northern
California. A 23%-room Residence Inn in
Sacramento is the largest hotel under
construction in the county.

Napa County follows with 779 rooms in five Westwind Inn Travis AFB
hotels. The 37%-room Montalcino Resort and Spa
iz the largest.

San Francisco County comes in third with the 554-room Intercontinental Hotel in San
Francisco, which is also has the single largest hotel under construction in Northern

California.
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